
 
 

 
 

 
 

Open sociocratic elections 
Instructions for the sociocratic election  
of a class representative 

by Lisa Praeg 
 

 



 
Lisa Praeg - Open sociocratic elections in classrooms 

 
 
 
 
 
 

 

Open sociocratic elections 
Instructions for the sociocratic election  
of a class representative 

Lisa Praeg 

 
 
Translation and distribution by Sociocracy For All.  
Contact: info@sociocracyforall.org 
 
 
Feel free to share widely, with attribution to  
Lisa Praeg and Sociocracy For All. 2019 

 
1st edition published by H. Gögl and J. Kittinger, 
Tage der Utopie e.V. 
Contact:​ ​www.tagederutopie.org 
Translation and distribution by Sociocracy For All. 
Contact: ​info@sociocracyforall.org   

 
 

http://www.tagederutopie.org/
http://www.tagederutopie.org/


 
Lisa Praeg - Open sociocratic elections in classrooms 

 

   

 
 



 
Lisa Praeg - Open sociocratic elections in classrooms 

 

 

 

A sociocratic election is not a vote — it requires more attention and consideration than just 
filling out a ballot. 

 
 

For all those involved, determining sociocratically who could be class representatives means to think, to weigh and to 
argument/discuss deliberate over several stages, until the suitable person is found.  
 
If all students are ready to engage in the procedures and steps  associated with this process, they will be rewarded with 
several important insights. For example, how significant political decisions are made. Or the disadvantages of choosing 
volunteers just because they push themselves to the front. Or, how satisfying it is to openly work together and to agree on 
the basis of clever objections, finding the best solution for everyone. And above all, how strong the backing and support 
can be for a person who was elected in a sociocratic way. 
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FAQ 

What does sociocratic mean?  
It can best be translated as »governing together«. The term sociocracy was first used in 1851 by the French 
philosopher Auguste Comte and was further developed by the Dutch reform teacher Kees Bœke in the middle of the 
20th century. The basic principles of sociocracy, as it is understood today, were developed in the 1970s by the Dutch 
engineer and entrepreneur Gerard Endenburg.  

What distinguishes a sociocratic from a democratic election?  
Sociocratic decisions are not made by majority vote, but by the "no objection principle" (also "consent principle"). 
This means that all participants are heard equally and included in the decisions. In contrast to democratic ones, 
nobody can be overruled in sociocratic elections. 

How can one describe a sociocratic election?  
Essentially, it is an open nomination; decisions are only valid if no one has an objection in the context of a previously 
agreed-upon goal. The goal is to find a person who is the most suitable to the agreed-upon role description.  

What is the advantage of sociocratic election decisions?  
All voices are hard.. The mutual feedback and the sense of responsibility of each individual involved play a central 
role. Sociocratic elections are therefore characterized by a high degree of acceptance and sustainability.  

When does a sociocratic election make sense?  
Experience shows that it is particularly suitable for small and medium-sized groups, where the trust between the 
chosen persons and the respective group plays an important role or where it is important to find the most capable 
person for a particular role.  

How does a sociocratic election work?  
Using the example of a class representative election, you will find detailed instructions in this document.   
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What you should know ​before​ the election is ... 
 

... which office (or role) we are electing into 
The sociocratic election is not just about giving a vote to                     
a person. Above all, it is important for those involved to                     
think in advance about the tasks and responsibilities that                 
the assigned role entails. In other words, only if there is                     
an agreement on the qualities that are important to fulfill                   
the role of a class representative we can form an opinion                     
on who is best suited to it.  
The quality of the role description therefore plays a                 
significant part in the quality of the decision taken. 
 

... what the "no objection principle" is  
Central to the sociocratic election is the "no-objection               
principle." It states that a decision is valid only when no                     
one has a reasonable objection against a proposed               
solution or election.  
The corresponding question is not: "Do your agree?” or                 
“Are you in favor of this solution or election proposal?"                   
Instead, the question is “do you have an objection to it?",                     
i.e. is there any harm if this person fills the role? If no one                           
has an objection in the sense of the previously formulated                   
goal, consent has been reached. That means that               
everyone will have shared ownership of the decision.  
 

... how to deal with objections. 
For a sociocratic election to succeed, students should not                 
only be encouraged to voice their objections confidently,               
but they should also be prepared to give reasons for their                     
opinion..  
If there is a reasonable objection this indicates that not all                     
concerns have been considered and therefore the             
solution or election proposal is not yet complete.  
In the case of an objection, it is particularly important to                     
listen to the reasons given. The lessons learned help to                   
improve the original proposal. 

... that everyone wins. 
Students have the opportunity to participate in the               
design of everyday school life through their class               
representatives. Typically and outside of sociocracy,           
candidates are elected by majority vote.  
The downside of voting is that the minority is not fully                     
behind the decision because it may feel that they have                   
lost the election. In the sociocratic election, everyone               
gets the chance to co-determine and bring their personal                 
objections. Power and responsibility are distributed           
equally to all. With the positive side effect: in the end                     
there are only winners. 

   

 
 




